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SunRice brand ambassador, Stephanie Rice, thrilled the 
children and teachers of the tiny 14-pupil Gogango State 
School in Rockhampton – winners of the Children 
Helping Children initiative and lucky recipients of a swim 
clinic with the gold medal winner and $20,000 in cash.
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In 2009/10, SunRice proudly engaged in 

many activities that supported both local 

and international communities. Through 

our partnership with UNICEF, we helped 

fund the Pacific Vaccination Program and 

launched a national primary schools 

initiative, Children Helping Children, to 

further add to this worthwhile cause. 

	 We continued our commitment to 

Foodbank Australia, with our donated rice 

products distributed to non-profit welfare 

agencies across Australia, feeding many 

families in need. Our subsidiaries, Trukai, 

Solrice, and CopRice, also supported their 

communities by donating rice products 

and providing financial support to worthy 

causes and local events.

Leeton SunRice Festival

One of the highlights of the year was the 

2010 Leeton SunRice Festival, held over 

the Easter weekend. Featuring two new 

events – SunRice Community Cook-off 

and Leeton’s Longest Lunch – the biennial 

festival attracted record crowds  

of more than 10,000 people. Murrami rice 

grower Scott Williams won the coveted 

title of SunRice SuperChef at the Cook-

off, which was co-hosted by MasterChef 

finalist, Justine Schofield. Our 

shareholders and employees were also 

well represented in the SunRice Festival 

Street Parade, with the children of 

employees – past and present – joining 

third and fourth generation rice farming 

families to wave to the crowds from the 

SunRice float. 

Regional activities

SunRice brand ambassador Stephanie 

Rice travelled to the Solomon Islands in 

September to observe our involvement in 

a UNICEF Pacific Vaccination Program. 

She also thrilled the children and teachers 

of the tiny 14-pupil Gogango State School 

in Rockhampton – winners of the Children 

Helping Children initiative and lucky 

recipients of a swim clinic with the gold 

medal winner and $20,000 in cash.

	 SunRice provided monetary and 

product donations to a large number of 

schools and sporting organisations across 

Australia and New Zealand, as well as 

other community groups throughout the 

Riverina. These events included the 

SunRice Family Centre at the Deniliquin 

Ute Muster, the annual Leeton SunRice 

Pro-Am Golf Tournament and the MIA 

Open Tennis Tournament in Griffith. 

	 We also continued our support of the 

Ricegrowers’ Association of Australia  

and its Environmental Champions 

Program (ECP), which sets measures  

for environmental performance and 

recognises growers for their green 

stewardship.

Environment protection

We continued our commitment to 

environmental protection and sustainability 

in 2009/10 with a review of the SunRice 

Environment Management Program.  

The review focused on water, energy  

and waste management activities, and 

established relevant measures to identify 

performance in our reduction strategies.

	 To date, we have achieved a 28% 

reduction in water use and a 10% 

reduction in energy use per tonne of 

finished product, compared to the 

previous reporting period. Trade 

wastewater management was also 

improved at our Specialty Rice Foods 

facility with the development of a new 

wastewater treatment plan. 

	 SunRice’s participation in the National 

Packaging Covenant is ongoing. An 

improved report rating was achieved for 

the annual report in 2009/10, reflecting 

the proactive management of packaging 

design and on-site activities for the 

reduction of packaging waste sent to 

landfill. 

One of the highlights of the year was the 2010 Leeton SunRice Festival,  
held over the Easter weekend. Featuring two new events – the SunRice 
Community Cook-off and Leeton’s Longest Lunch – the biennial festival 
attracted record crowds of more than 10,000.

Our Community and Environment
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Leeton’s Longest Lunch at the 2010 Leeton SunRice Festival.

SunRice brand ambassador Stephanie Rice and 
SunRice’s Craig Young in the Solomon Islands.

SunRice SuperChef, Murrami rice grower, Scott Williams. 2010 Leeton SunRice Festival ambassador, Olivia Stott.
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With Riverina rice volumes above 200,000 

tonnes for the first time since 2006, our 

business is experiencing great optimism 

about the future. Our people continue  

to enjoy the challenge, pace and 

entrepreneurial culture of our dynamic 

organisation. This remains the keystone  

to our success. 

Developing our people

SunRice’s global operations provided 

many of our Australian employees with 

the opportunity to broaden their business 

and personal experience through offshore 

assignments. In 2009/10, our expatriates 

on assignment provided or transferred 

a specialised technical skill not available 

in-country – from filling temporary 

leadership gaps to working on business 

improvement projects.

	 Our commitment to developing and 

supporting leadership was reinforced  

in 2009/10 with a Front Line Leaders 

Program launched in our regional 

business units. The program, which is 

ongoing, builds durable leadership and 

management skills that promote flexibility, 

adaptability and professionalism in our 

front line leaders and their teams.

 

Workplace culture 

We aim to create a high performance 

culture that encourages and supports  

our employees to do the best job they 

can, cares for their safety, health and 

wellbeing, and compensates them 

equitably for their skills and experience. 

	 In 2009/10, we undertook the 

renegotiation of a new collective 

agreement for our manufacturing staff. 

This agreement underpins our workplace 

culture and our ongoing partnership  

with employees.

	

Rewarding and recognising  

our people 

In 2009/10, 36 of our employees achieved 

significant service milestones, ranging 

from five to 43 years of continuous 

employment. Team-based award 

ceremonies were held at our workplaces 

to recognise the dedication and 

commitment these employees have 

demonstrated over many years. 

SunRice Employee Awards

In 2009/10, the SunRice Employee 

Awards program recognised the energy 

and determination of employees who 

consistently deliver exceptional service  

to our customers and our business.

	 From efficiency gains and product 

development, to expanding our sales  

and distribution into new markets, our 

2009/10 winners all demonstrated great 

commitment and initiative. Congratulations 

to our winners, listed below:

Individual Service and  

Down to Business Awards

Awarded to Peter Farrell – Rice Runner, 

Leeton Mill; Tracey Watson – Accounts 

Payable and Settlements Officer, Leeton 

Office; John Stevens – National Business 

Manager – Food Service, Sydney Office; 

and George Hanks – Delivery Driver, 

CopRice Cobden.

Business Improvement and  

Innovation Awards

Awarded to Peter Le – Technical Manager, 

Value Added Products, Sydney Office; 

and Greg McLean – Senior Flour Miller, 

Leeton Mill.

Team Award

Awarded to the Sydney Finance Team for 

the strong contribution and support this 

group offers business-wide. The team 

comprises Treasurer Shaun Egelton; 

Management Accountant Jo Cannon; 

Financial Accounting Manager Deb Dasey; 

and Finance Manager Reporting and 

Projects Rachel Millar.

Six Sigma Award

Awarded to the Rice Cakes Brown Blow 

Line Project Team for its work in reducing 

complexity and increasing efficiency 

across our Leeton operations. The team 

comprises Production Coordinator Scott 

Randall; Maintenance Manager Paul 

Stafford; AGS and Warehouse Manager, 

Leeton Matt Bailey; Production 

Coordinator Brad Bush; and Continuous 

Improvement Manager Simon Spiers.

SunRice Employee of the Year

This award – the most prestigious on  

our calendar – recognises a stand out 

performance that showcases drive and 

the entrepreneurial spirit valued in our 

business.

	 The 2009/10 SunRice Employee of  

the Year was John Stevens, our National 

Business Manager – Food Service. In the 

wake of the drought, John found himself 

stewarding one of the sales channels 

hardest hit by lost Riverina rice volumes. 

He devoted his drive and passion to 

creating a new channel – petroleum and 

convenience stores networks – to sell our 

product range.  Under John’s direction, 

this channel continues to experience 

strong growth and has a solid future. 

Congratulations to John on this worthy 

achievement.

Our people continue to enjoy the challenge, pace and entrepreneurial culture 
of our dynamic organisation. This remains the keystone to our success. 

Our People and Culture
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CEO Gary Helou congratulates SunRice Employee of the Year, John Stevens.

Deniliquin apprentice and winner of the 2009/10 AIG 
Perpetual Shield, James Driver. 

Information Support Services Officer, Kylie Depaoli. Analytical laboratory technician, Jaclyn Dedini.
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Gerry Lawson  
LDA MAICD

Mayrung rice grower. Director since 1985. Chairman since 2001. 
Directors’ Committees: Member, Remuneration. Chairman, 
Riviana Foods Pty Ltd. Director, Silica Resources Pty Ltd; SunRice 
Trading Pty Ltd; SunRice Australia Pty Ltd; Australian Grain 
Storage Pty Ltd; SunArise Insurance Company Limited; Aqaba 
Processing Company Ltd (Jordan); Sunshine Rice Inc (USA), 
SunFoods LLC (USA). Member of the Rice Marketing Board for 
the State of NSW. SunRice representative to the Ricegrowers’ 
Association of Australia Inc.

With the record yields of the 
past year and the significant 
volume of water allocation 
carried over to 2010/11, there  
is a renewed sense of optimism 
that we will turn the corner on 
the drought in the coming year 
– Gerry Lawson.

Russell Higgins 
AO BEc FAICD 

Director since 2005. Directors’ Committees: 
Member, Finance and Audit. Director, Telstra 
Corporation Limited; APA Group (formerly 
Australian Pipeline Trust). Chairman, Global 
Carbon Capture and Storage Institute; 
CSIRO Energy Transformed Flagship Advisory 
Committee. Former Chairman, Snowy Mountains 
Hydro-Electric Scheme. Member, Prime 
Ministerial Task Group on Emissions Trading  
in 2006-2007.

Gillian Kirkup 
MAICD

Yanco rice grower. Director since 2005. 
Directors’ Committees: Chairman, Grower 
Services. Director, Rice Research Australia Pty 
Ltd. Member, Rice Marketing Board for the 
State of NSW. Member, RIRDC Rice Research 
and Development Committee. Chairman, 
Murrumbidgee Irrigation Limited. 

Board of Directors

Gary Helou 
BE (Hons) MComm FAICD FAIM 

Director since 2003. Director, Riviana Foods 
Pty Ltd; Trukai Industries Limited (PNG); Aqaba 
Processing Company (Jordan); Sunshine Rice Inc 
(USA); SunFoods LLC (USA); USA Rice Millers’ 
Association. Member, Advisory Council Asia 
Society.
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Alan Walsh 
FAICD

Berriquin and Coleambally rice grower. Director 
since 2000. Directors’ Committees: Member, 
Grower Services. Director, Riviana Foods Pty 
Ltd, Rice Research Australia Pty Ltd. Member, 
RIRDC Rice Research and Development 
Committee. Central Executive Delegate to 
Ricegrowers’ Association of Australia Inc. 
Secretary, Ricegrowers’ Association of Australia 
Inc (Deniliquin Branch). Delegate to Irrigation 
Research Extension Committee. Member, Rice 
Industry Co-ordination Committee. 

Mark Robertson  
MAICD

Berriquin rice grower. Director since 1996. 
Deputy Chairman since 2001. Directors’ 
Committees: Member, Remuneration, Finance 
and Audit. Chairman, Trukai Industries Limited 
(PNG). Director, Solomons Rice Company 
Limited (Solomon Islands); Australian Grain 
Storage Pty Ltd; SunRice Australia Pty Ltd; 
SunRice Trading Pty Ltd, SunFoods LLC (USA). 
Deputy Chairman, Murray Irrigation Ltd. Member, 
Rice Industry Co-ordination Committee. 

Laurie Arthur 
BAgSc GAICD

Moulamein, Barham and Kununurra rice grower. 
Director since 2007. Directors’ Committees: 
Member, Finance and Audit, Grower Services. 
Chairman, National Farmers Federation Water 
Taskforce. Commissioner of the National Water 
Commission. Former President, Ricegrowers’ 
Association of Australia Inc. 
 

Noel Graham 
FAICD

Caldwell rice grower. Director since 2001. 
Directors’ Committees: Member, Finance and 
Audit. Chairman, Solomons Rice Company 
Limited (Solomon Islands). Director, Trukai 
Industries Limited (PNG); Murray Irrigation 
Limited. Member of the Rice Marketing Board 
for the State of NSW. Rice Marketing Board 
representative to the Ricegrowers’ Association  
of Australia Inc.  

Norm McAllister
DipAppSc (Ag) FAICD 

Berriquin rice grower. Director since 1997. 
Directors’ Committees: Member, Grower 
Services. Chairman, Rice Research Australia 
Pty Ltd. Deputy Chairman, Rural Industries and 
Development Corporation. Director, Riviana 
Foods Pty Ltd, Silica Resources Pty Ltd. 
Member, Rice Industry Co-ordination Committee. 
Mayor, Conargo Shire Council.

Grant F Latta
AM MBA BBus FAICD FAIM CPA  

Director since 1999. Directors’ Committees: 
Chairman, Remuneration, Finance and Audit. 
Executive Chairman, GCM Corp Pty Ltd. 
Chairman, Australian Capital Strategies Pty Ltd. 
Director, Biota Holdings Limited, Coleambally 
Irrigation Co-operative Limited, McWilliam’s 
Wines Group Ltd. Member, Australian 
Competition Tribunal (Federal Court).
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Corporate Management Team

Gary Helou 
BE (Hons) MComm FAICD FAIM 

Chief Executive Officer

Joined SunRice in 1998 as General Manager, Marketing,  
and was appointed CEO in October 1999. Gary has extensive 
experience in the food industry, including 10 years in Asia 
holding Executive General Manager roles at Simplot, Indofood 
and Pacific Dunlop Limited. Director, Riviana Foods Pty Ltd; 
Trukai Industries Limited (PNG); Aqaba Processing Company 
(Jordan); Sunshine Rice Inc (USA); SunFoods LLC (USA); USA 
Rice Millers’ Association. Member, Advisory Council  
Asia Society.

Our results reflect the output of 
strategies that are framed along 
four drivers: expanding our rice 
food business, investment in 
global brands, effective global 
sourcing and ongoing cost 
reductions – Gary Helou.

Mandy Del Gigante
BComm CPA 

Company Secretary 

First joined SunRice in 1990 as a Financial 
Accountant and held a range of positions within 
the business including Financial Controller and 
Company Secretary. Following three years as 
Secretary of the Rice Marketing Board for the 
State of New South Wales, Mandy returned to 
SunRice in 2005. Prior to working in the rice 
industry, she worked in the commercial and 
chartered accounting fields for international firms.  
 
 

Mike Hedditch
BSc (Ag) DipEd ACI 

General Manager, Grower Services

Joined SunRice in 1999 as General Manager, 
Grower Services. Mike has extensive experience 
in agricultural technology, policy development, 
communication and government relations. Before 
joining SunRice he was Executive Director of 
The Ricegrowers’ Association of Australia Inc. 
for a 13-year term, and prior to that worked 
as a District Agronomist with NSW Agriculture. 
Director of Rice Research Australia Pty Ltd. 
 
 

David Keldie 
BA 

General Manager, Consumer Markets

David was appointed General Manger, Consumer 
Markets in 2005, following previous roles at 
SunRice. David is responsible for the Middle 
East, Asia, the Pacific and Australia / New 
Zealand as well as New Product Development, 
and the Aqaba processing facility in Jordan. 
David has 25 years’ experience in the FMCG 
industry. 
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Patrick Youil 
General Manager, Operations 

 

Joined SunRice in 2010 as General Manager, 
Group Operations. Patrick is responsible for 
driving best practice in manufacturing, supply 
chain, quality and safety. He has over 25 years’ 
experience across food and FMCG industries 
in Australia and Asia, and previously held senior 
management roles at Kraft Foods International. 
 
 
 
 
 
 
 

Brad Hingle
Chief Financial Officer 

Joined SunRice in 1999 as Financial Controller, 

and was appointed General Manager Finance in 

2006, and Chief Financial Officer in 2009. Prior to 

joining SunRice, Brad held finance and management 

positions at Deloitte Consulting Australia, Dunlop 

Tyres (South Africa) and Mondi Limited (South 

Africa). Brad has studied Cost and Management 

Accounting.

Sharyn Brown 
MComm GradDip (Adult Education)  

DipTeach (Technical) 

General Manager, People and Culture 

Joined SunRice in 2006 as People and Culture 
Manager in Leeton, before being appointed to 
the Sydney-based position in 2008, and General 
Manager, People and Culture in 2010. Sharyn’s 
FMCG food industry experience spans employee 
relations, industrial relations and organisation 
development. She has previously worked for 
Coca-Cola Amatil, Goodman Fielder and Visy. 
 
 

Milton Bazley
BAppSc BBus DipExMan 

General Manger, Global Procurement

Joined SunRice in 1994 as Regional Export 
Manager and was appointed a General Manager 
in 2002. Milton is responsible for sales to 
unbranded international markets and SunRice’s 
foreign rice trading operations. He has over 20 
years’ experience, including roles with CSR 
Limited and P&O Container Lines. Milton is a 
Director of Solomons Rice Company Limited. 
 
 
 
 
 
 

Gerard Woods 
BAppSc MBA 

General Manager, CopRice and AGS

Joined SunRice in November 2009 as General 
Manager, AGS and was appointed General 
Manager, CopRice in May 2010. Gerard has 
extensive experience in the food, agriculture 
and commodity risk management fields. Prior 
to joining SunRice, he worked with Goodman 
Fielder.
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Role of the Board

The Board is responsible for the governance of the company,  

and oversees its operational and financial performance. It sets 

strategic direction, establishes goals for management and 

assesses the achievement of those goals, determines the 

appropriate risk profile and monitors compliance, in terms of 

regulatory and ethical standards.

	 The Board has adopted formal written charters detailing the 

roles and responsibilities of the Board, and each Committee, and 

management through the Chief Executive Officer, to ensure these 

roles are clearly defined, separated and enable an effective 

process of evaluation.

	 Corporate governance is of vital importance to the company, 

and is undertaken with due regard to all the company’s 

stakeholders.

	 The main corporate governance practices employed during the 

year are described in this section.

Composition of the Board

The Board’s composition is determined by the company’s 

constitution and has been established as four Directors who are A 

Class Shareholders, three elected members of the Rice Marketing 

Board (who are also A Class Shareholders), and up to three 

Directors who are persons with appropriate experience to be 

appointed as a Director (one of whom may be an employee of the 

company).

	 This structure of 10 Directors provides a mix of representation 

and skills that reflects the company’s ongoing commitment to 

active growers and the needs of its large global business.

	 Elections are held for the four Directors, who are A Class 

Shareholders, each four years. A retiring Director is eligible for 

re-election. Prior to the election of any Director, candidate 

information, with appropriate detail to support an informed 

decision, is provided to shareholders.

	 The three elected members of the Rice Marketing Board are 

appointed to the Board on their election to the Rice Marketing 

Board. This appointment is confirmed by shareholders at the next 

Annual General Meeting of the company for the period of their 

term on the Rice Marketing Board, which is currently four years.

	 The relevant skills, experience and expertise held by each 

Director in office at the date of the Annual Report, are provided in 

the Annual Report section titled “Board of Directors”. 

Board Operations

Board Meetings are structured to review the company’s strategy 

and to provide the Board with an overview of the company’s 

performance by monthly analysis of financial and operating results 

and an evaluation of performance against targets and forecasts.

	 Directors also read and analyse reports and receive regular 

presentations and briefings from management on key issues. 

Senior management routinely attend Board and Committee 

meetings to report on particular matters. Board members also 

attend site visits to the company’s operations.

	 Particulars of each Director’s Board Meeting attendance for the 

past 12 months are included in Directors’ Report.

Director Performance Evaluation

The Board acknowledges the importance of regular review of 

Board performance and ongoing communication between 

Directors and the Chairman. An annual review of the requirements 

and performance of all Directors is conducted. The performance 

of Directors is continually monitored by the Chairman and peers.

Access to Information

The Board’s policy is to enable Directors to seek independent 

professional advice at the company’s expense, after first 

discussing such intentions with the Chairman. The Chairman 

determines if the estimated cost is reasonable, but without 

impeding the seeking of advice. In the case of Chairman related 

issues, reference is made to the Deputy Chairman.

	 All Directors have access to the Company Secretary. The 

Company Secretary has accountability to the Board, through the 

Chairman, on all governance matters including compliance with 

applicable statutes and regulations. 

Finance and Audit Committee

The role of the Finance and Audit Committee is to provide the 

Board with additional assurance regarding the quality and 

reliability of both the financial information prepared for the Board, 

and the internal control and risk management systems of the 

company.

	 The conduct, objectives and proceedings of this Committee are 

governed by a Charter approved by the Board. All members of 

the Committee must be non executive Directors and the 

Chairman of the Board cannot be the Chairman of the 

Committee. The Chief Executive Officer, the Chief Financial Officer 

and representatives of the internal auditor and external auditor are 

invited to attend the meetings.

	 The Committee meets regularly with the internal and external 

auditors, without senior management, to review the scope and 

adequacy of their work and to consider the implementation of 

recommendations from the audit processes.

	 The Chief Executive Officer and the Chief Financial Officer 

annually declare, in writing to the Board, that the company’s 

financial reports present a true and fair view, in all material 

respects, of the company’s financial position and operational 

Corporate Governance Statement
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results are in accordance with the relevant accounting standards.

	 The Committee conducts a formal assessment of the external 

auditor’s performance annually and reports the outcome to the 

Board. The Committee also meets with the external auditor to 

discuss audit planning matters, statutory reporting and, as 

required, for any special reviews or investigations deemed 

necessary by the Board. The company’s external auditor has a 

policy for the rotation of lead audit partners.

	 PricewaterhouseCoopers (PwC) have been the company’s 

external auditor since 1993. In accordance with good corporate 

governance this appointment has been reviewed during the year. 

The review process was transparent and extensive, with 

proposals sought from a number of major accounting firms. After 

presentations from selected firms, and a detailed assessment 

process, the Committee recommended to the Board that PwC ‘s 

appointment should be extended. It is anticipated that this 

extension will be similarly reviewed in the future.

	 The Board has resolved that it is appropriate for the audit firm 

to provide ongoing taxation compliance and advisory services in 

addition to its normal audit function.

	 However, as a broad guideline it is considered inappropriate for 

the audit firm to be involved in any assignment which would 

impair its professional independence. A comprehensive policy 

dealing with this area is in place and approved by the Board. 

Adherence to the policy is closely monitored by the Finance and 

Audit Committee.

	 The Committee is also responsible for the internal audit 

program of the company, which is totally independent of the 

external audit function. The Committee reviews and monitors the 

program and reviews internal audit reports. Following an extensive 

review during the year the internal audit function has been 

outsourced to KPMG. It is also anticipated that this appointment 

will be regularly reviewed.

	 The names, qualifications and attendance at the meetings of 

the Committee are included in the Directors’ Report of the 

company’s Annual Report.

Grower Services Committee

The role of the Grower Services Committee is to optimise the 

interdependent relationship between the company and rice 

growers to achieve alignment and integration of activities and 

business plans. The Committee reviews and makes 

recommendations to the Board on policies in relation to on farm 

production of rice and services to growers.

	 The conduct, objectives and proceedings of this Committee are 

governed by a charter, approved by the Board. All members of 

the Committee are non executive Directors and the Chairman of 

the Board is not the Chairman of the Committee.

	 The names, qualifications and attendance at the meetings of 

the Committee are included in the Directors’ Report of the 

company’s Annual Report.

Remuneration Committee

The role of the Remuneration Committee is to review and make 

recommendations to the Board on the company’s approach to 

remuneration and related matters to recognise and reward 

performance. The Committee also specifically considers the 

packages and policies applicable to Directors, the Chief Executive 

Officer and senior management and serves a role in the evaluation 

of the performance of the Chief Executive Officer.

	 Remuneration policies are competitively set to attract and retain 

qualified and experienced employees. The Committee obtains 

independent advice on remuneration packages and trends in 

comparative companies.

	 The conduct, objectives and proceedings of this Committee are 

governed by a charter, approved by the Board. All members of 

the Committee are non executive Directors and the Chairman of 

the Board is not the Chairman of the Committee.

	 The names, qualifications and attendance at the meetings of 

the Committee are included in the Directors’ Report of the 

company’s Annual Report.

Remuneration Report

The Remuneration Report is included in the Directors’ Report of 

the company’s Annual Report.

Risk Management

The Board oversees the establishment, implementation and 

review of the company’s risk management systems, which have 

been established by management to assess, monitor and 

manage operational, financial and compliance risks. The 

responsibility for ongoing review of risk management has been 

delegated to the Finance and Audit Committee who conduct 

formal reviews at least twice a year.

	 The Board’s risk strategy is to minimise risk to the extent that it 

does not inhibit the company from pursuing its goals and 

objectives. The Chief Executive Officer has responsibility for the 

establishment and maintenance of effective risk management 

strategies and for the reinforcement of a risk management culture 

throughout the company.

	 The Board recognises the wide spectrum of risk the company 

faces in its daily operations and designated management 

functions, including treasury, taxation, information technology and 

internal audit work closely with operational and executive 

management to identify and manage business risk.
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	 The company has established a well documented system of 

internal controls that take account of key business exposures. 

The system is designed to provide reasonable assurance that 

assets are safeguarded, proper accounting records are 

maintained and financial information is timely and reliable.

	 The internal audit function plays a key role in providing an 

objective and continuing assessment of the effectiveness of  

the company’s internal control systems. It ensures information  

is reliable and has integrity, operations are efficient and effective 

and policies and regulations are adhered to. The internal auditor 

has direct access to the Finance and Audit Committee and to  

the Board.

	 The company has implemented insurance arrangements and 

constantly evaluates the economic balance between self 

insurance of risks and risk transfer.

 

Ethical Standards

All Directors, senior management and employees are expected to 

act with the utmost integrity and objectivity, striving at all times to 

enhance the reputation and performance of the company. The 

Board has approved a Code of Conduct and Share Trading 

Policy.

Code of Conduct

The Board recognises the company’s legal and commercial 

obligations to all legitimate stakeholders, and this is formally 

recognised in the company’s Code of Conduct which addresses 

its commitment to compliance with its legal obligations to 

stakeholders.

Trading in Company Securities

The Board has adopted a Share Trading Policy, which applies  

to all Directors. The policy specifies the periods during which  

the purchase and sale of the securities may occur and sets out  

a notification procedure concerning any such transactions.

Continuous Disclosure to the NSX

As the company’s B class shares are quoted on the National 

Stock Exchange (NSX), the company complies with the 

continuous disclosure requirements of the NSX Listing Rules.  

In particular, the NSX Listing Rules oblige the company to 

disclose any information that is necessary to enable an appraisal 

of SunRice’s financial position and information that a reasonable 

person would expect to have a material effect on the price or 

value of the company’s securities.

	 The Board has established policies and procedures that are 

overseen by the Company Secretary to ensure that the company 

complies with its continuous disclosure obligations.

Communication with Shareholders

The company has a communication strategy to promote effective 

communication with all stakeholders, including shareholders,  

to assist them in making informed decisions and to encourage 

effective participation. Communication initiatives undertaken by 

the company include regular business updates, grower briefings, 

media announcements, and the company website (www.sunrice.

com.au).

	 When any stakeholders are updated on material aspects of the 

company’s operations, the information is provided to shareholders 

and posted on the company’s website, and disclosed to the NSX. 

All recent company announcements, media releases, details of 

company meetings and annual reports are also available on the 

company’s website.

	 Any other information disclosed to the NSX is posted on the 

company’s website as soon as it is disclosed to the NSX.

	 Access to price sensitive information is rigorously controlled  

and procedures have been established to ensure that any such 

information is immediately released to the market, should it be 

inadvertently disclosed.

	 All Board members and the external auditor attend the  

Annual General Meeting and are available to answer questions.

	 Notice of the AGM, and related papers, is sent to all 

Shareholders at least 28 days before the meeting. Resolutions  

are proposed on each substantially separate issue, including in 

relation to the Annual Accounts and the Directors’ Remuneration 

Report.

Corporate Governance Statement
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